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Behaviour and Rewards Policy 
AIM:

To provide a positive ethos and safe environment within the school in which all its members feel valued, happy and secure and are encouraged to achieve their learning potential and maximise all aspects of personal development.

RATIONALE:

St Giles’ ethos depends on rules and regulations as in all educational establishments.  The high adult/pupil ratio contributes to discipline being established and maintained through positive personal relationships and adult role models.  

Behaviour based on mutual respect, which reflects society’s expectations, forms the basis of the school’s code of conduct.  Any act of aggression or intimidation, verbal or physical, towards another person, or his/her property, will not be tolerated.  Racial abuse and bullying will be considered serious misconduct. Any incidents of bullying are recorded; racial abuse is recorded and reported on termly to the authority.

Courtesy, kindness and consideration are expected of all members of the school, staff and pupils, towards each other.

BULLYING :

Deliberately hurting, threatening, frightening or ostracising anyone else is contrary to the school rules and will be addressed (see Anti-Bullying Policy)

ROLE OF THE HEAD, SUPPORTED BY THE LEADERSHIP AND MANAGEMENT TEAM:

To ensure that everyone; all staff, multi-disciplinary agencies working within the school, pupils, parents and governors collaborate to implement the school’s policy and follow the agreed structure. 

ROLE OF ALL STAFF:

· Be good role models for all pupils/students. 

· Reinforce and positively promote suitable behaviour.

· Have clear and realistic expectations of pupils by understanding individual needs.

· Provide a positive learning environment which respects and supports individuals.
· Promote self esteem.

· Ensure that pupils/students experience success regularly.

· Foster positive relationships with colleagues, pupils, parents, visitors, governors and all multi-disciplinary agencies working in the school.

· Supervise pupils/students effectively, to meet their needs.

· Communicate necessary information to support and implement behaviour strategies 

· Encourage pupils/students to take responsibility for their own actions, where appropriate.

· Give pupils/students the opportunity to discuss their behaviour in a safe environment.

· Issue rewards and sanctions consistently which are in keeping with individual needs.
· As required, liaise with Senior Management and other staff to support pupils/students

ROLE OF THE PUPIL:

Where appropriate to be aware of, accept, and follow the School’s expectations of behaviour:
· take part in identifying school and class rules

· be an ambassador for the school

· try your best

· have care and consideration towards others




· be polite and speak and listen to each other with respect



· respect other people's rights to opinions and beliefs

· respect people’s personal space

· respect other people’s property

· follow the school uniform code

· care for the school environment




· work together
School and class rules are reviewed with staff and students each year and displayed around school.
ROLE OF THE PARENT:

· To develop a positive partnership with the school.

· To promote good attendance and time-keeping

· To encourage their child’s learning.

· To support the school’s expectations of behaviour 

· To aid their child in being able to participate in all aspects of school life.

· To communicate regularly with the school

PROCEDURES:

Maintaining and promoting acceptable behaviour throughout the school is the responsibility of all staff whatever their role. A positive attitude and a high level of performance is encouraged for both staff and pupils/students. At St. Giles the curriculum is person centred and personalised to meet each individual need.

Inappropriate behaviour will be dealt with according to the needs of the pupil/student. Where behaviour is deemed to be challenging and persistent, a risk assessment will be carried out and a plan will be drawn up to support the pupil/student to modify their behaviour. The Behaviour Plan will be shared with the Leadership Team and discussed and agreed with all agencies working with the learner, including parents / carers and where possible with the pupil / student themselves.

In circumstances where positive handling or further support is required, outside training providers will be sought and brought in to provide training to ensure that best practice procedures are in place, in agreement with the parent / carer. We follow the procedures as set out in the ‘Croydon Council Positive Handling Procedure’

INCIDENT REPORTS:

All incidents of challenging behaviour are recorded. This helps to monitor and record specific behaviour which is deemed to be challenging. This information helps develop strategies to support pupils/students to change the behaviour. 

STRATEGIES FOR PROMOTING DESIRABLE BEHAVIOUR:

· Know the child. If the child has complex needs consider what they are trying to communicate, are there sensory issues, is the child uncomfortable, has anything happened before school? 
· Be consistent and fair

· Be positive and calm

· Classroom organisation – where does each child sit, who are the adults supporting them?
· Reinforce required response through praise and reward systems

· State expectations clearly

· Ensure task set is appropriate and achievable for each individual pupil/student

· Expect success

· Plan carefully to avoid the likelihood of behaviour difficulties

· Create a positive learning environment that promotes engagement

· Only apply sanctions which can be carried through

· Avoid being drawn into direct confrontation

· Share individual strategies with others who work with the child

· Have the pupil on task in lessons as much as possible

· Be proactive in addressing behaviour issues as quickly as possible, using agreed strategies

· If required, a member of staff should call for support from any available member of staff. 

· Pupils who have persistent and challenging behaviour should have a behaviour plan which is shared and followed by all adults involved with the pupil/student.

· If exclusion from an activity has been necessary, the pupil should be returned to that activity when calm, with any further action by a member of staff to be taken later. 

· If necessary, LMT to be available to discuss the pupil’s needs and action required with the member of staff.

EQUAL OPPORTUNITIES STATEMENT:

Every child/young person has the right to be given the opportunity of learning to his/her maximum potential.
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This Policy has been approved by the Governing Body of St Giles School at the meeting on 





Signed:                                                                         Chair of Governors








Signed:                                                                         Headteacher








Date for next Review:	
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